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WELCOME
Thank you for playing a role in developing and supporting staff at Cabrini. 
The Scholarship Program reinforces the partnership between donors like 
you who so generously support the hospital and the medical teams at 
Cabrini on the frontlines of providing exceptional care.

News

$136,000 RAISED... THANK YOU!

In 2019, $136,000 was raised to fund scholarships covering the areas of nursing, leadership, cancer, midwifery, 
cardiac and team collaboration. You’re supporting many Cabrini staff not only in their careers but also in building 
on the high quality care that Cabrini offers.

SCHOLARSHIPS FOR AGED CARE

An urgent need exists to fund further training and development of aged care staff at Cabrini. With the COVID-19 
outbreak, aged care workers have been on the frontlines of providing care to elderly people. Managing social 
isolation restrictions in nursing homes during the pandemic has also been a difficult task for them. They’ve played 
a critical role in providing support and reassurance to both elderly residents and their families. Please contact the 
Foundation if you would like to invest in a scholarship for aged care staff.

NEW DIRECTOR OF CABRINI INSTITUTE

A big congratulations to Professor Gary Richardson, the newly appointed Director of Cabrini Institute.  
The Institute is dedicated to improving Cabrini patient outcomes through research and education.

Thank you for your support. I hope you enjoy reading more about the Cabrini Scholarship program and the 
extraordinary staff who care for your community.

Sue Parkes
Director Cabrini Foundation  n
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Thank you for investing in critical 
care nurses like Tibor Withers. 
Tibor was awarded a scholarship 
to help fund a Monash University 
masters course in advanced 
clinical nursing, specialising in 
intensive care.

Because when you work in 
intensive care, you’re dealing with 
the hospital’s sickest patients. In 
fact, Intensive Care Units (ICUs) 
have never mattered more than 
they do now. Cabrini is among 
the many hospitals ramping up 
efforts to deal with coronavirus 
(COVID-19).

Tibor learned how to conduct 
high-level assessment and develop 
evidence-based care plans for 
ICU patients. This covered not 
only respiratory but also the 
neurological, cardiovascular, 
gastrointestinal, endocrine and 
renal systems.

When you help train nurses like Tibor, your generosity saves lives.
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Thank
     you!

ICU NURSE TRAINED IN ADVANCED CARE 
CASES INCLUDING COVID-19... 
“I gained enhanced clinical knowledge and clinical competency in 
critical care nursing. This ultimately will lead to better patient care, 
reduced length of stay and increased patient and family satisfaction.”
 – Tibor Withers, Cabrini ICU nurse
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Tibor’s course also covered areas including:

•  How to better assess the 
efficiency of heart function, by 
taking accurate measurements 
of blood pressure in the veins, 
arteries and heart. Also, how to 
precisely measure blood flow and 
blood oxygen levels.

•  How to provide and evaluate 
oxygen support required – 
from non-invasive ventilation to 
advanced life support – which is 
highly relevant during the current 
pandemic.

Tibor is now keen to share his newly-acquired knowledge with the other 
ICU staff, further building up Cabrini’s intensive care capability.

Would you like to contribute to a nursing scholarship 
for someone like Tibor?
You could be making an investment in staff who save lives!  
Please email cmcelhone@cabrini.com.au or contact  
Catherine McElhone on 9508 1373.  n
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AN AUSTRALIAN RESEARCH FIRST – 
PERSONALISED EXERCISE PROGRAMS FOR CANCER PATIENTS
We all know exercise is good for 
us, right?

But what if you have cancer? Should 
you exercise? And if so, what 
type and for how long? Are there 
any proven benefits? Or adverse 
effects?

Professor Gary Richardson, Director 
of Cabrini Institute, hopes to soon 
answer these questions. He and his 
team were the successful recipients 
of the $200,000 Auric Innovation 
Grant to set up the Academic 
Exercise Physiology program.

The Auric Innovation Grant 
encourages any staff member to 
innovate and develop projects 
that elevates Cabrini’s position as a 
leading health care provider.

The aim of the Academic Exercise 
Physiology program is to research 
the benefit of specific exercises on 
cancer patients to improve their 
quality of life.

“We know exercise is beneficial 
to cancer patients at all stages 
of treatment. But nobody has 
looked at this question in a formal, 
quantitative way” says Professor 
Richardson. “We want to determine 
what exactly the best type of 
exercise is, as well as the amount of 
exercise of most benefit to cancer 
patients”.

The project involves setting up an 
exercise laboratory which includes:

• Exercise equipment such as 
treadmills, bikes and other fitness 
items

•  Monitoring equipment to 
measure key indicators such as 
heart rate, respiratory rate and 
oxygen consumption during 
different types of exercise.

Professor Richardson’s team is 
planning a whole schedule of 
clinical research trials.

“It’s all about personalising the 
program to maximise the benefits 
to the patient” says Professor 
Richardson. “For example, do 
patients on chemotherapy benefit 
most from doing 30 minutes on 
an exercise bike a day? Or do they 
need strength work?”

“There’s evidence that exercise 
is as beneficial as some of the 
other cancer treatments we 
use. We very carefully research 
all the drugs that we give 
patients but there hasn’t been 
a great deal of careful analysis 
of the impact of exercise in 
patients with cancer.”

The trials will also take into account 
factors such as a patient’s age and 
other health issues such as arthritis.

This research project is the first of 
its kind in Australia. It will build on 
Cabrini’s already established cancer 
expertise as the biggest private 
cancer service in the country. The 
only comparable program is at 
Memorial Sloan Kettering in New 
York, one of the world’s leading 
cancer centres.

Thank you to Brian and Lee 
Johnstone who generously 
funded this research project 
through the Auric Innovation 
Grant. n

New research helps cancer patients to discover what exercise will benefit 
them most, and inset Professor Gary Richardson
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“Because of poor communication and little access to healthcare or medical facilities, many people 
die on their way to hospitals in the main cities, including mothers in labour. In addition, many infants 
and children die from malnutrition and lack of medical supplies.” – Lynne Stewart, Cabrini midwife

In Myanmar the mortality rate for 
children is 46 deaths per 1,000 
live births. That’s over 11 times the 
figure for Australia, which is just 
4 deaths per 1,000 live births. As 
well as this the maternal mortality 
in Myanmar is the second highest 
among ASEAN countries.

But in spite of these challenging 
figures, Cabrini midwife Lynne 
Stewart was inspired by her trip to 
Myanmar.

Her visit was made possible due 
to a generous $4,000 scholarship 
from Simba Textiles. Lynne travelled 
to remote villages in the Chin state 
of Myanmar to teach life-saving 
midwifery and nursing skills to local 
health care workers.

One of her key activities was 
educating volunteer health care 
workers in the villages in the use 
of Misoprostol. This is a drug used 
to prevent and treat postpartum 
haemorrhage.

“In low-income countries, 
postpartum haemorrhage is a 
major cause of maternal deaths and 
arguably the most preventable” 

says Lynne. “Many deaths occur 
in out-of-hospital settings or 
too quickly for the patient to be 
transferred to a health facility... 
So the use of Misoprostol is a very 
practical way to save both mothers’ 
and babies’ lives”.

Lynne was also involved in the 
following activities:

•  Taught birthing skills and 
baby resuscitation to health 
volunteers in the village

•  Conducted home visits of 
newborns

•  Taught exercises to mothers for 
lower back problems (many have 
to carry heavy wood for fires)

•  Distributed washable 
menstrual pads so teenage girls 
could attend school during their 
monthly periods

•  Distributed 1000 toothbrushes 
so children can maintain dental 
hygiene

•  Distributed magnifying glasses 
for people struggling to read due 
to poor eyesight.

Lynne now wants to encourage 
other nurses and midwives to share 
their knowledge and skills with 
people from poorer countries. Not 
only did she teach life-saving skills 
to others but she gained different 
perspectives that she can share as a 
midwife at Cabrini.

Lynne enjoyed meeting the local Chin children

Lynne educated health volunteers 
about the benefits of Misoprostal
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SAVING MUMS AND BABIES IN

Lynne showed health volunteers 
basic birthing skills Lyne showed 
health volunteers basic birthing 
skills

Myanmar
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LACTATION TRAINING RELIEVES 
BREASTFEEDING STRESS
Breastfeeding can be an incredibly rewarding experience for a mother and 
her child…if all goes well.

But it can be deeply traumatic if it doesn’t, causing anxiety, stress and 
often despair.

Last year, Cabrini midwife Jennifer Lomdahl successfully completed an 
internationally recognised course in lactation, funded with a generous 
scholarship of $1,000 from Simba Textiles.

“The knowledge I gained was invaluable” says Jennifer. “From the 
instinctive ‘breast crawl’ at birth to the development of the newborn 
gut micro biome, immunological coverage of breast milk, the nutritional 
difference in breast milk after full term and premature deliveries, and 
diagnosis and management of issues.”

Jennifer now has the privilege of sharing her knowledge with both 
mothers and other midwives at Cabrini. This means much-needed 
breastfeeding help for new mums in your local community.

“Breastfeeding is an integral part of practice in all areas of 
midwifery at Cabrini, from the time of birth to the breastfeeding 
clinic a few weeks after discharge. The knowledge gained 
throughout the course has increased my enthusiasm and 
confidence and will improve the quality of my care.”

Would you like to help build maternal health capacity at Cabrini? Fund a midwifery scholarship by 
emailing cmcelhone@cabrini.com.au or calling Catherine McElhone on 9508 1373. n

Jennifer Lomdahl, Cabrini midwife

“It was amazing learning from 
women who spend 24 hours a day 
with their babies and witnessing 
how settled they all were” says 
Lynne. “In the Western world, 
mothers often tell you they don’t 
want to spoil their babies, so they 
often don’t pick them up when 

they cry. But when babies feel 
loved they settle so much better”.

Lynne found that at first living 
frugally with no TV and mobile 
network was challenging. 
“However, you soon realise your 
days are full of conversations, 
laughter and storytelling” says 

Lynne. “I came home with a zest for 
life”.

Lynne is grateful to Simba Textiles 
for giving her the opportunity to 
share her knowledge in Myanmar. 
“Thank-you so much” she says, “I 
feel we made a real difference.”  n

Lynne visited newborns and distributed basic hygiene items

Myanmar
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ONCOLOGY WORKSHOP 
BOOSTS teamwork
When you’re part of a team tasked with administering chemotherapy, 
it’s critical to be in sync with your other team members.

Hence, the Infusion Treatment 
team at Cabrini’s Oncology 
Centre in Malvern took part in a 
special workshop called Working 
Collaboratively at Cabrini. The 
workshop was funded through a 
$20,000 scholarship donated by a 
number of individual donors.

The goal was to understand 
different personalities in the 
workplace and how to work more 
effectively together. The team 
participated in a training session 
using a behaviour assessment tool 
known as DISC. The tool focuses 
on four different personality 
traits: Dominance (focused on 
results), Influence (focused 
on relationships), Steadiness 
(focused on cooperation), and 
Conscientiousness (focused on 
quality).

“DISC looks not only at the 
individual but at the whole team” 
says Kirsten Seletto, Nurse Unit 
Manager. “It helps us all to see how 
we can work together effectively, 
how each of us differs, yet how our 

individual strengths can contribute 
to the whole team.”

The team also found unexpected 
benefits for patient care.

“DISC can assist in quicker 
identification of patient 
characteristics and personality 
and what their motivators may 
be so we can tailor our care to 
them more personally.”  n

EMOTIONAL CUES TRAINING TO RELIEVE 
ANXIOUS CANCER PATIENTS
What happens when pastoral care staff, social workers and psychologists are not available to provide 
emotional support for cancer patients? It often falls to nursing staff to fill the gap.

That’s why the oncology and 
breast care nursing team at Cabrini 
Brighton will go through two 
Emotional Cues workshops later 
this year, run by Cancer Council 
Victoria. 

Nursing staff will learn:

•  How to identify and respond to a 
range of common emotional cues

•  How to conduct difficult 
conversations with highly 
stressed and anxious patients

•  How to read patient body 
language

•  How to deal with fear and 
hesitation in patients.

Cabrini Brighton Nurse Manager 
Jacqui Hastings says many of her 
staff had requested this professional 
development.
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Cabrini’s Infusion Treatment team 
workshop the DISC assessment 
tool.
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SCHOLARSHIP LEGACY BENEFITS 
NEXT GENERATION OF NURSES
Nicole Youngs is championing 
leadership for all Cabrini Nurse 
Managers, thanks to the Brian  
J Sutton Nursing Scholarship.

Nicole recently achieved a 
Graduate Certificate in Leadership 
and Management offered by the 
Australian College of Nursing.

By undertaking this course, Nicole’s 
goal was to enhance her skills as 
a transformational leader. Her 
studies covered leadership and 
management, human resources, 
financial management and quality.

Nicole now hopes to use her new 
skills in her role as Nurse Manager 
at Cabrini Malvern’s Plastics and 
Vascular department and says all 
upcoming nurse managers should 
complete similar.

“This scholarship has helped me 
to develop my leadership and 
management abilities” says Nicole. 
“I am able to integrate the skills I 
have learnt into my work at Cabrini, 
so I can better assist in delivering 
excellent care to all patients as 
well as building a supportive and 
friendly workplace environment for 
my staff”.

The Late Brian J Sutton FCNA was 
a former nurse himself. He created 
this scholarship during his lifetime 
to help Cabrini nursing staff from 
any specialty area to develop their 
clinical skills. Brian also ensured 
his legacy continued long after his 
passing. By including Cabrini in 
his Will, the Brian J Sutton Nursing 

Scholarship will continue to benefit 
nurses like Nicole for years to 
come.

For information on how to 
include a scholarship or gift in 
your Will, please email  
nsikora@cabrini.com.au  
or call Natalie Sikora on  
9508 1376. n

Nicole Young leads the way for more nurses to complete leadership 
training and drive progress in patient care, and inset the Late Brian J 
Sutton FCNA.

“The team are very dedicated 
to their roles of managing the 
treatment and supportive care of 
all patients receiving treatment” 
says Jacqui. “As such, many have 
asked for emotional cues training 
in their performance appraisals. 
This demonstrates their wish to 
improve their relationships and 
care of patients”.

Thank you to Jenneth Sasse  
and family for kindly funding  
the scholarship for these 
workshops.  n

Nursing staff can improve cancer patients’ experience through reading 
emotional cues.
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$5000 CARDIAC 
NURSING SCHOLARSHIPwinner

Angel Lobo shares her new knowledge with 
colleague Monica Kerin

Angel Lobo’s $5,000 scholarship went towards 
her Master of Nursing (Cardiac Care) where she 
gained invaluable insights from cardiologists, 
cardiothoracic surgeons and clinical nurse 
practitioners.

“It is with extreme satisfaction that I’ve been 
able to accomplish a postgraduate certification 
in cardiac nursing, a field I’m passionate about” 
says Angel. “The aim has always been to enhance 
my knowledge base and increase my skill set to 
provide better care for my patients and their 
families as well as contribute towards a team of 
talented nurses”.

Angel is also eager to share her new knowledge 
and skills with both patients and staff.

“In that way, staff can have a common 
understanding about the expectations 
of patient care to be delivered. This 
means we can educate the patients 
better and promote a service where 
staff are better able to address queries 
and concerns with confidence.”

I WANT TO IMPROVE CARE BY 
PROVIDING A SCHOLARSHIP 

Title Name

Surname

Address

PLEASE ACCEPT MY SCHOLARSHIP DONATION OF 

n $1,000 n $2,000  n $5,000

Other

This scholarship will be     n Once off     n Annual 

This scholarship is to support 

n Oncology Nursing n Palliative Care Nursing  

n Surgicial Theatre Nursing n Emergency Nursing  

n ICU Nursing n Cardiac Nursing

n General Nursing n Midwifery

n General Clinical Staff n General Leadership 

n Clinical Education n Nursing Leadership

n  Enrolled Nurse to  n Innovation Scholarship 
Registered Nurse

I would like my scholarship to be named 
(Eg John Smith Scholarship for Nursing)

Please charge this amount to my credit card.

Please debit this card:   n Visa    n MasterCard    n Amex

Card Number: 

Expiry Date:                                        /   

Name on Card: 

Signature:  

OR please find enclosed:

n Cheque (payable to Cabrini Foundation)    OR

n Money Order

Donations of $2 or more are tax deductible

Please send me more information on

n Making a regular gift

n Leaving a gift to Cabrini in my Will

Cabrini respects your privacy

n  Please tick this box if you do not wish to receive further 
mailings from us

ABN: 33 370 684 005

183 Wattletree Road, Malvern  3144
Ph: 03 9508 1380
www.cabrinifoundation.com.au
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